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1.  Phone ST. 3-5000

classified and postal workers
White House.

arles be set on
pay would be d
the general levels of industry
salaries on & national basis.

. The White Hpuse released
the report withqut comment.
White House officials said the
President has taken no stang
on the proposals, but it was
pointed out thay Mr, Eisen-
hower, several weeks ago, asked
Congress to set up a 15- member
cominission to stydy the entire
Federal pay structure.

Mr, Eisenhower’s criticism of
the current methods oi figing
Federal selaries js similar to
the sub-cabinet, committee’s
1ndictn;ent of thq present sys-
teis as “unrealigtic” and nat
'geared to the demands of the
times.

'AEe \L'b-ca!lpeg steermg

committee was headed by Un-
s ."secr ry of Labor James
6~

8 wage-board
etermined by

& va"fm T
cy, which_would ad-
Jusy tl'%ag;:gy of classified and
postal ~workers, Unqer jh;s
proposal ongre;s no Jogser

..5gt, the pay for theie
em oye .

i The
iposed:

1. That a new general sched-
rule be established, for classified
ostal Workers based op &
160-city survey of ;ates paid for
work comparable to that found
in grades 1 to 15,

This system would be some-
what similar to tlxe wage-board
system for Government  per
tiem (blye gollar), workers. The
‘major dlﬁerence is that .per
diem workers’ pay is based on |4,
comparable xndus%xy pay on a
local level, while fhe O'Connell
group’s proposal for classified
and postal workers would hase
these salaries op a nacignal
average “based on 50 cities
throughaut the country.

2. The proposed  Civilian

o%auon 2y rﬁﬁaﬁrm 1id

industry salary rates a,nnually
(although not nFcessarxly si-

A new system of fixing the salarieg of the Government’s;

dvocated by a special |

subcabinet committee in’ a report(‘released “odmy by the

recant

The commxttee proposed that classified” and postal sal-

type of system, whereby the
T T

multaneously) apd would ad-!
just Federal rats to conform
thereto.

Simul{aneous Adjustment

3. Adjustments in the pay .of
all jobs would be made st one
time. Such action would con-
tribute positively to employe
morale, the committee said.

4. The salaries would he
based on the identification ' of
“bemchmark” jobs at the top,
middle and bottom of the' pay
schedules. These “benchmark”
jobs would be key posxtlons
around which the pay of other:
positions keyed in wjth these‘
jobs would be determined. .

5. The proposed new agency:
would also co-ordinate the pay!
of the Government’s blue collar:
workers. The committee did
not propose that the local area
wage hoard system be changed, | |
but it did propose better Gov-'
ernmentgwide co-ordination of
wage board salaries and elimi-
nation of duplication in wage
board surveys.

The committee said that in,
general classified employe |
salaries in the lower. grades
were equal to that of industry.
But Federal pay in the middle
and upper grades .lags con-
siderably behind the salaries
for comparable jobs in industry,
the report sald
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